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People gathered on a cold day to celebrate the arrival 
of the  newest addition to the Options Unlimited’s Day  
Program,  a  Ford Mini Bus . The bus will be used to 
transport our clients to community activities. It can hold 
up to 15 people at a time, has a wheelchair lift, comfort-
able seats, and most  important of all, a great sound 
system. Our clients are very happy to have the larger 
vehicle that is easy to move around in and easier to 
access seating. 

Funds were raised to purchase the van through our 
Bingo games at Bingo City and we would like to thank 
all of our volunteers for the many hours of hard work 
each week. Thank you Garry, Alex,  Ferol, Janice, Bon-
nie, Butch, Lisa, Pauline, Robin, Kim S. and Kim D., 
Dale, Matt, Linda, Tom, Brian, and Willie. 

We are also bidding a fond farewell to our 1990 Dodge 
15 passenger van and we are thankful for 12 years of 
steady service. It is moving on to a church in Indiana to 
be used by its youth program. 

Brian Stinnett, at Options is on the executive committee of the 
Greater Louisville Business Leadership Network. The GLBLN is 
a business-led endeavor that assists employers primarily in the 
Jefferson and Bullitt Co. areas in finding qualified job seekers 
with disabilities and retaining current employees with disabilities. 
This assistance is available through the Online Career Center, 
business friendly forums, and on-site consultation services for 
KYBLN business members.  

The Greater Louisville Business Leadership Network will have 
its breakfast kick-off event Wednesday, March 23rd at the St. 
Matthews Banquet Hall. The kick-off event is for all members of 
the GLBLN and employers that are interested in becoming ac-
tive on the board or becoming future members. Pat Murphy, 
UPS and GLBLN Chairperson, will host the event. Norb Ryan,  
the State ADA Coordinator and a representative from LG & E 
will also be speakers at the event.  

The GLBLN Board of Directors is in place and meeting regularly. 
The business/employer board has begun to take the lead and 
discuss issues related to the hiring of people with disabilities. 
The kick-off event will be used primarily to get the word out 
about the GLBLN in hope of getting more of the business com-
munity involved. The kick-off event has been the major focus of 
the first two official meetings of the board. 

For more information contact Brian at (502)955-7271 or check 
out them out online at:  www.kybln.org and click on Chapters. 
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At Krispy Kreme on Bardstown Road you will get just that!  Chuck 
Walton has been employed as a greeter at Krispy Kreme since March, 
2003. “When I first approached Pete Slacum, the store manager, about 
a possible position for Chuck, I never dreamed of a greeter position.  
But Pete saw beyond any limitations into the possibilities,” recalls Jamie 
Ramsey, the employment Specialist who assisted Chuck in obtaining 
the position.  Chuck has several challenging disabilities but the one that 
made greeting such a remarkable position is his deafness.  Chuck is 
now a staple at Krispy Kreme and has a following of his own. Pete re-
ports that he receives many phone calls from customers asking when 
Chuck will be working. “I have been approached many times by cus-
tomers asking me to teach them some phrases in sign language,”  says 
Jamie.  Pete says, “He’s been a large asset to us. Our customers have 
received him well. They are disappointed when he is not here. He is 
able to get hot donuts in customers hands.  Chuck is very helpful during 
peak business periods by keeping an eye on the dining room and keep-
ing the refrigerator stocked. We are able to make sure that every kid in 
the store gets a hat, which is a real big help.”   Jamie remembers, 
“Chuck is an avid believer in supporting his place of employment.  
Chuck had an interview set up at a competitors company, but refused to 
attend the interview because he likes Krispy Kreme donuts best!”  
Chuck earned Employee of the Month in June 2004.  Chuck fits in with 
the other workers Pete says, “the restaurant crew works well with him, 
he has developed relationships with the crew and feels he belongs.  He 
has a job to do and he does it.” 

                                                          ~  Jamie Ramsey 
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    Chris Carson gets a shining star 
for his great work performance at 

Pizza Hut. Chris started working    
at the new Pizza Hut in Fern Creek on 
December 2, 2004. Chris folds Pizza 

boxes and he cleans up his work area after his job 
is com- plete. He wipes the table and he sweeps the floor. 
Chris was so excited to be going to work. He had recently 
moved here from another county where he had worked at an 
Arby’s cleaning and wanted to continue working. Pizza Hut is a 
great place for Chris to work. His co-workers and his supervi-
sors, Betty and Demetrias or “D” for short, praise Chris and the 
work that he does there. When Chris first started folding boxes 
he needed a lot  of assistance, however in a short time period 
Chris was able to fold over 100 boxes in an hour without my 
assistance.  He has really come a long way. Chris has told me 
more than once,  “I like working here at Pizza Hut”.  But then again it might be the free pizza that he gets on Fri-
day.  Chris is a very pleasant man who will do anything that is asked of him on the job. I really enjoy coaching 
Chris while he works on Thursdays and  Fridays from 12:00 – 1:00 p.m.  When not working Chris attends a day 
program five days a week.  Options Unlimited would like to thank Pizza Hut for their continued support of our 
individuals.   

                                                                                           ~ Libby Gootee 

�

�

�

�



� � � � � � �

4 
 ��� � � �5 � ��� ��� � �� � � �6� � � �� � � �� ��� � �� � � � �� � 
 �� 	 � � � ��� ���� � �� � �
7� � ����� � �� � 
 �� 	 � � � �� �� � � �8- 2! ���" � �� � �
 ��� �
 � � � �� � ��� � �� �� � � �� �
� ��� ��� � �� 
 
 � � �� � ���� � ��� �6� � � � � �
 � � � � � ��� � �� � � 6� � � �� ���� � �� � � ,
� � � ��	 ��� � � � � � �9� 6�
 �� � � � � � ��� � � �� � 
 
 � � �� � �� � 
 �� 	 � � � ��� � � ,
� �� � � ���&� � � � � ��� �� � � �� � � � �� � � 
 � � 	 ��� �� � � �6	 � ���� ��� � ��� � � �� � � : � � �
� � � � � � � �� ��	 �� ��� �4 
 ��� � � ��� �� �� �� � �
 � � � � � � �� ��� �� �� � 6������ � ���

3� � � � ��� � � � �&� � � � � �� � 
 �� 	 � � � �� � � � �� � �� � � � � ��� �4 
 ��� � � ��� � �� � 
 ,

 � � �� � �� � 
 �� 	 � � � ��6	 �; � � � ��� � � ��� � � � 6����� ��� � ��� � �� � � �� �� � � � ��� �
9� 6�
 �� � � � � � ��� � � ��� � �� �� � ���#� �� �� � �� � �� � � : �� � �� � �� �6� � � � � �� ��
&� � � � � ��� �< � � � � 6� � �$  $�
��� ��� � � � �6	 �� � � ��� �< � � � � 6� � �$  � ���
� � � � � �6� � � � �� � � : �� � ��� � �&� � � � � ��� ��� � �/ �� � � ��� � 
 � � �� � � ����� �0 
 � ���
$  ( ���� � � ��� ���� ��9� 6�� � ��� � �� � � � ��� : �� � �� � � � �� � � �� � �� � �� � ��� � �� � �,
� �� � �
 �� � �� �� � � ���� � � � � ��" � � � ��� � �� � � � � � �� � � �� � � � �� � � � � �� � � � � �
�� � �� � ��� �6� � �� � � �� �� � � ��� � �� � � � � � 	 �� � � �� � � ����

0 ����� � � � �&� � � � � �� � 
 �� 	 � � � �� � � � �� � � � �� � � ��� �� � �0 � � � � =� ��� � �� >� � 
 ,
��� � � ��� � � �� � � � �� � � � �� � ��&� �� 	 �� � � ����� � � ��� � �� � � � � �� � � � � � � � �� � ,

 � � �� � � ��� � � � � � �� � �?@�� �� � �@�� � � �� � � � �� � 
 �� 	 � � � ���: � �� � � A�&� �� 	 �
� � � � � 6� � � � �� � ���� � �� � � �� � � �� � : �� � �� �� �� 
 �� � � �� � � � �� � ��� �� � � � �
�� ��� �� � � : �� � � �� � �� � � ��� � � � �� ��� �� �� � ��� ����

3� � � � ��� � � � �&� � � � � �� � 
 �� 	 � � � �� � � �� � � � � � ��	 ��� �� � � ��� � �� � ����� � �
?/ � ��� � �5 
 A�
 � � � � �� ��� � 
 
 � � �� � �� � 
 �� 	 � � � ����" � �� � � ��� � � ��� �
� � : � �� � � �� � ��� � �� �� � � �� �	 �6� � �� ��� �� � � � � � ��� � �� ��� � � ��� � � �� � � � � � � �
� � ��� � �9� 6�� � � �� � � ��� ��� �� � 	 ��� � � � � �� � �� � � � � � � � ���

�&� � � � � �� � � �6� � � �� �� � � � ��� � � 
 � � 	 ��� �� � � : �� ��� 
��� � � � �
 � � 6�� � � �
� � � � �� � � � � � � � ��� � 	 �� � ��� � �� � � �4 
 ��� � � �� �� ���� � � � �� � ���� �� � � �� ����3� ,
� � �� � � �� � �� � � � �6� � � �� 6�� ��� �� � � � �� � ��� � ��� � � � � �� � � ��� � � � �� �� �6� ��� � �
7� � ���	 �� � � : � � �����

�������������������������������������������������������������B�3� �� � �C� � � � �C� �� � ��

" �� �� � �� � � �6� � � �� �� � � � � � �� ��� � � � � � ��� � ��� � �0 � � ���� � 	 �
) � � � � � � �� ��4 
 ��� � � ���0 � � � � ��$  ( �� � � : � � �� �� � � �6� � �� ,
� �� � �� � � � �� � � �� � 	 �
 � � � � � � �� �� � � �� � 
�0 � 	 �D � ��� � 	 �
�� � � � �
� � �6� � � � ���� � � ��� �� �� � � � � � �� �� ��� � � �� � � �5 � �� � � � ��	 �� � � �� �
#� � � � �� � � ����� � �3� � � � 
 � � ��� �� � � � � � ��� � � ��� 
 � � �� ��� ����

D �� � � ��� �D � � � � ��� ��� � � � �� �� � � �	 �6� � �� � ��� �� � 
 �� � 6� � �� � �
0 � � �� �� � ��� �� � � �� � ���� � � ��� ��� � : �� � ��� � � � � � ��� �� � � � � � ��� � �
�� �� �� 
 � �� � �� ��� �� � �0 � � � � �� �� ��� �0 � �� �� � � � � � ��0 � 	 �� � � �
D �� � � ��� �� � � � �� 
 � � ��� � � 	 �	 � � � � �� � � : �� � �� ��� �� � � ��� �� ��� �
� �� � 6������ � 
�� � �� � ���� � �� ��� � � �� � �� �� � � � � ��� ��� � � � �� � �� � � � �
� � ��� � 	 �� � � ��� �6� ��� � ��� � ���� � � �� ���� � �
 � � 
 �� ��� � 	 �� � � � � ����

� � � �� � � �D � � � � �� � � �0 � 	 �" � �� � �� � � ��� � ��� �� � ��� � � ���� � � ��� �
�� � �� � 	 �
 � � � � � � ��� � ��	 ���� � � �� � � ��� �� ��� ��,��� � �� �� � � � ��
� � � ��� �
 �� � � �� � �� �� � � � � � ��� �� � � � �� � ���0 � 	 ��� �� �� � �� ��� ������ � �
� �� � � � ��� ��� �
 �� � � ��� ��� � � � ���

�?�� � � � � � � ��� ��� � �� �� ���� ���� � �� � 	 �) � � � � � � �� � � � �� � � � �,
���� � ��� � �� ��� � �� � � �� � 
�6� ���� � �� � � �
 � � 
 �� �� � � � ��� �� � � �
� � � � �� � �� � � � �� 	 �A��� � � � � � �� � ��� �" ����� �#	 � � 
�� >� � � ��� � �� �,
� � � �� � ����

3� �� �	 � � � ��� ��� � : �� � ��� �6� �� ��� � �� � � �� >� ���� � �� � � ��� � �4 
 ��� � � �� � � ��� � �0 � � ���� � 	 �) � � � � � � ����� � � � �� � � �� ��� �
 �� � � � � �� ��� �
� � ��� � � ��� ��� � �� � � � � � ��	 �� � � �� � ��� ���� � ��� �� � �
 ��� � � � �� � � �� �� � � � �� � �� � � ��� 
 � � � � ��� � �� �� �� � � � ���" � ��� � : ��� � � � � � ��� �� � � �
�� �
 � ��� ��� � �6� � � � �� � � �6� � 
�� � �� � �� � �� � � �� � � 	 �
 � � � � �� ���3� � �� �� ���� � � �� ��� � �� �� � � : ��� � � �� � � �� � �� ��� � � ��� ��� � � � ��� � � �� � � � �
� �� � � �� � � ��� �� � � � �� � ��� � �� �� � � �� ����

� � � � 	 � � � �� ��4 
 ��� � � ��� �
 � � � � �� ��� � � �� � �� � � � �� � � � � �� � � �� � �� � � �� ����� � : �� � ��� � � � � � ��� ��� � ��� �� � � �� � � ��� � �� � � 	 �� >� ���� � �
� � � � � �� � � � ����� � �� � ��� � �� � �� �����

����������������������������������������������������������������B�� � 	 �) � � � � � � �� �� �����

� � � � � � � � � � � 	 � 
 � � � 
 � � � � �� � � � 
 � � � � � � � � � � � � � � � � � � � �

� � � � � � � � �� � � � � � �� � � � � � � � � � 
 � � � � � � � � � � � �

�

�Ability is what you’re capable of 
doing.  Motivation determines what 
you do.  Attitude determines how 
well you do it.  
                                    ~ Lee Holtz 
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         Over the past year, Options has 
continued to have a slow and steady growth.  This is 

a trend we will continue for the foreseeable future. To meet the 
demand for employment services we have added some part time help.  
We hired two part time staff to assist with our deaf individuals, and we 
have also added a new position in the Day Program.  It  has taken a while 
to get our new staff trained and functioning but we have found some good 
people to go along with the quality people who have been here for several 
years.  

With the leadership of Trish Goins in our Shelbyville office, Options devel-
oped a web Page in 2004.  www.optionsunlimitedinc.org  is the web 
address and is worth a look when you have a few minutes.  We have also 
upgraded our Internet Access and are now using DSL hook up. Staff are 
very happy with this service. 

Our Medicaid waiver program has grown in both the Day program and the 
Employment Program. We are now serving a total of 10 people under the 
SCL waiver.  We are hopeful that more of our clients will sign up and be-
come eligible for this program as it offers many benefits to families.  

We are looking forward to the next year of providing positive opportunities 
for people with Disabilities.  The challenges faced by our clients are often 
great,  but so is their will to overcome.  

                                                               ~ Willie Byrd,  Executive Director 
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